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Institution Fontana USD 

Date of Review 5.7.19 

 
Please prepare an addendum that addresses those areas below that were deemed to require more information by reviewers during 
the Common Standards review and where specific evidence is requested for the site visit.  Brief narrative (less than 75 words) is 
allowable but response must include links to evidence that address the issue identified by the reviewers.   
 
Posting the Addendum 
Information from the addendum must be posted on the insƚŝƚƵƚŝŽŶ͛Ɛ�ĂĐĐƌĞĚŝƚĂƚŝŽŶ�ǁĞďƐŝƚĞ�Ăƚ�ůĞĂƐƚ�ϲϬ�ĚĂǇƐ�ďĞĨŽƌĞ�ƚŚĞ�ƐŝƚĞ�ǀŝƐŝƚ͕�ĂůŽŶŐ�
with the original Common Standards document and feedback from the program reviewers.  Please do not resubmit your response the 
items below, responses need only be added to your ŝŶƐƚŝƚƵƚŝŽŶ͛Ɛ�ĂĐĐƌĞĚŝƚĂƚŝŽŶ�ǁĞďƐŝƚĞ�in preparation for the 2019-20 Site Visit. 
 

Standards Found to be 
Preliminarily Aligned 

2, 5 

 
 

Standards 
Requiring More 
Information 

More Information Needed: Part(s) of the 
standards for which more information is needed 

Additional Specific Evidence 
Needed for the Site Visit  

Response from Program (Addendum) 

Standard 1:  
Institutional 
Infrastructure 
to Support 
Educator 
Preparation 

Provide evidence of ͞ĂƵƚŚŽƌŝƚǇ�ĂŶĚ�ŝŶƐƚŝƚƵƚŝŽŶĂů�
support required to address the needs of all 
ĞĚƵĐĂƚŽƌ�ƉƌĞƉĂƌĂƚŝŽŶ�ƉƌŽŐƌĂŵƐ͘͟ 
 
 
 
 
 
 
 
 

 
 
 
 
 

The FUSD Induction Program has the 
authority and institutional support 
required to address the needs of the 
educator preparation program as 
evidenced by the approved 
Preconditions Report. In addition, the 
Fontana Unified School District 
employs personnel with the authority 
and resources necessary to support 
the Induction Program and clear 
preliminary California teaching 
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Standards 
Requiring More 
Information 

More Information Needed: Part(s) of the 
standards for which more information is needed 

Additional Specific Evidence 
Needed for the Site Visit  

Response from Program (Addendum) 

Standard 3: 
Course of 
Study, 
Fieldwork, and 
Clinical 
Practice.  

Provide evidence of ͞opportunities to both 
experience issues of diversity that affect school 
climate and to effectively implement research-
based strategies for improving teaching and 
student learning.͟ What is the content of 
applicable professional development 
opportunities OR how might this be addressed via 
the ILP (candidate example). Provide clarification. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Provide evidence of ͞^ŝƚĞ-based supervisors are 
trained in supervision, oriented to the supervisory 
role, evaluated and recognized in a systematic 
ŵĂŶŶĞƌ͘͟  
 
 
 
 
 

Our part-time mentors who are also 
multi-tiered system of support (MTSS) 
TOAs provided 
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CTC Review of Preconditions 
Resubmission Review 

Spring 2018 
The information provided by your institution to demonstrate that each Commission approved credential program is operating in compliance with 
preconditions have been reviewed by staff.  For preconditions that have been determined are met, no further action is necessary.  If additional 
information is needed, the precondition responses must be revised (use a different colored font), and resubmitted to Preconditions@ctc.ca.gov.  
Institutions failing to submit revised preconditions within this time frame will be included in the next Committee on Accreditation meeting agenda 
for discussion and possible action.  If you have any questions about the feedback provided here, please contact Preconditions@ctc.ca.gov.  
 
 

 
Fontana Unified School District 

 

Preconditions All Met Needs Additional Information 

General  
 
 
 

MET 

Precondition 10: Provide the URL to the approved sponsors website 
that does not require individuals to provide information to the entity, 
having to create a log in and password, or any other barrier to 
accessing information about the institution and the program. 
Link provided.  
 

Teacher 
Induction 

 
 

MET 
 
 
 

Precondition 1: Please provide further evidence about how the program is 
individualized The Professional Development Calendar and the Induction 
Completion requirements evidences that all candidates complete FACT 
documents at the same time and that through FACT CSTP focus areas are set 
by the program for all candidates to participate in together. Please provide 

mailto:Preconditions@ctc.ca.gov
mailto:Preconditions@ctc.ca.gov
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Fontana Unified School District 

 

Preconditions All Met Needs Additional Information 

 
MET 

 
 

MET 
 
 
 
 
 
 

MET 

evidence that the program begins in the first year of teaching. The ILP 
template provided is not readable.  
Precondition 2: Please provide evidence showing that a mentor is assigned 
to a candidate within 30 days of enrollment. The Support Provider/Mentor 
Caseload List shows enrollment date but not match date. 
Precondition 4: The ILP template provided is not readable and it is not 
evidenced that the timeline for setting ILP goals within 60 days is in place. 
The timeline provided for evaluation for employment purposes is not a 
timeline for induction and though the intent to align responsibilities is made 
clear the reviewer is concerned that these 2 areas are connected.  
Precondition 5: It is not clear how this is met in light of the evidence 
provided in Precondition 4. 

Evidence clarified.  
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FONTANA UNIFIED SCHOOL DISTRICT  

JOB DESCRIPTION  

TITLE: Director, Professional Development and Teacher Support  

CATEGORY: Educational  

REPORTS TO (BY TITLE): Associate Superintendent, Teaching and Learning  

RANGE: Certificated Management, Range 7  

WORK YEAR: 222 days  

POSITION DESCRIPTION:  

Under the supervision of the Associate Superintendent of Teaching and Learning, the Director, Professional Development 

and Teacher Support plans, organizes, monitors and directs the development, implementation and assessment of 

instructional professional development programs Pre-K through 12. Focus professional development on improving delivery 

of curriculum using effective models of teaching and learning. Coordinates all district professional development programs 

with district curriculum and state mandates. Uses assessment data, district goals, district curriculum, instruction needs and 

state mandates to determine professional development needs. Communicates and works in collaboration with site 

administrators and staff to design professional development.  

DUTIES AND PERFORMANCE RESPONSIBILITIES (Essential Job Functions):  

Duties may include, but are not limited to the following:  

 Collaborates with other directors and divisions to ensure the effective implementation of the district goals.  

 Oversees development and implementation of State mandated professional development.  

 Develops, designs and implements comprehensive professional development plan and process as an integral part of 

curriculum development, implementation and assessment.  

 Coordinates development and implementation of professional development for management and certificated 

employees as it pertains to instructional programs.  

 Oversees the development of training that reflects sound instructional strategies.  

 Supervises teachers on assignment and other assigned staff.  

 Meets regularly with teachers on assignment to plan and deliver professional development.  

 Develops and implements follow-up opportunities for professional development to sustain professional growth. This may 

include coaching and mentoring.  

Fontana Unified School District Page 2 Director, Professional Development  
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o Successful experience in developing and supporting all stakeholders in improving outcomes for all students through 

quality professional development  

 

License Required:  
R�3RVVHVVLRQ�RI�D�YDOLG�DQG�DSSURSULDWH�&DOLIRUQLD�'ULYHU¶V�/LFHQVH� 

o Insurability by District Liability Insurance Carrier may be required  

o May be required to provide own transportation to sites during workday  

o Travel to various off-site and school locations  

Fontana Unified School District Page 3 Director, Professional Development  
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Ability to:  
o Provide leadership and direction to assigned program  

o Demonstrate effective teaching by aligning instruction to curriculum, using diagnostic formative assessments of the 

learning objectives, and using a mastery learning approach  
o Coach and mentor staff  

o Communicate effectively and work collaboratively with others  

o Establish and maintain effective working relationships with staff, parents and the public  

Fontana Unified School District Page 4 Director, Professional Development  

 
o Lead and work with school improvement initiatives that close student achievement gaps between racial, ethnic and 

economic groups by working with all of the diverse communities  
o Communicate effectively, both orally and in writing  

o Analyze situations accurately, and adopt an effective course of action  

o Plan and organize work to meet schedules and deadlines  

o Prepare comprehensive narrative and statistical reports  

o Supervise and evaluate the performance of assigned staff  

o Operate a computer and related software  

o Meet state and district standards of professional conduct as outlined in Board Policy  

 

Incorporated within one or more of the previously mentioned performance responsibilities, which are essential functions of 

this job description, are the following essential physical requirements:  

 Ability to work at a desk, conference table or in meeting of various configurations  

 Ability to circulate for extended periods of time  

 Ability to see for purposes of reading laws and codes, rules and policies, computer screens and other printed matter, 

and observing students  

 Ability to understand speech at normal levels  

 Ability to communicate so others will be able to clearly understand a normal conversation  

 

Bd App: 03/21/2002  
Revised: 09/27/2017 
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o Curriculum, instruction and assessment.  

o Prior involvement in the BTSA, Mentor/PAR and/or CNET preferred.  

FONTANA UNIFIED SCHOOL DISTRICT Page 3 Job Description Coordinator, Induction and Credential Services  
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FONTANA UNIFIED SCHOOL DISTRICT  

JOB DESCRIPTION  

TITLE: Full-Time Support Provider/Consulting Teacher  

This position is contingent on funding availability  

CATEGORY: Instructional  

REPORTS TO (BY TITLE): Director, Teaching & Learning or Designee  

SALARY RANGE: Placement on Teacher Salary Schedule + .13 factor  

REGULAR WORKYEAR: 194 days; 8 hours/day  

DESCRIPTION:  

The position of Full-Time Support Provider/Consulting Teacher will work under the direction of the Director of Teaching & 

Learning and/or Coordinator of Induction & Credential Services with day-to-day supervision.  

DUTIES AND RESPONSIBILITIES (ESSENTIAL FUNCTIONS):  

 Work with a maximum of 15 teachers  

 Implement the SB 2042 Induction Program which includes:  

o Using various New Teacher Formative Assessment Programs  

o Creating an individual induction plan which includes professional growth goals with assigned new teachers  

o Conducting formative classroom observations  

o Providing classroom demonstrations for assigned new teachers  

o 
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 Ability to see for purposes of reading laws and codes, rules and policies, and other printed matter, and observing 

students.  

 Ability to understand speech at normal levels.  

 Ability to communicate so others will be able to clearly understand normal conversation.  

Full-Time Support Provider/Consulting Teacher Page 2 Job Description  
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              Fontana Unified School District 

                  PART-TIME INDUCTION MENTOR INFORMATION 

 

The Induction Mentors are selected from teachers who have demonstrated exemplary teaching abilities.   

Qualifications for Mentors must include, but are not limited to: 

 <ŶŽǁůĞĚŐĞ�ŽĨ�ƚŚĞ�ĐŽŶƚĞǆƚ�ĂŶĚ�ƚŚĞ�ĐŽŶƚĞŶƚ�ĂƌĞĂ�ŽĨ�ƚŚĞ�ĐĂŶĚŝĚĂƚĞ͛Ɛ�ƚĞĂĐŚŝŶŐ�ĂƐƐŝŐŶŵĞŶƚ� 

 Demonstrated commitment to professional learning and collaboration  

 Possession of a Clear Teaching Credential  

 Ability, willingness and flexibility to meet candidate needs for support  

Candidate Criteria 
1. Minimum of 3 years of teaching experience (5 years is preferred) 
2. Permanent full-time status in the Fontana Unified School District 
3. At least 60% of the workday is in direct instruction of regularly assigned students 
4. A current letter of recommendation from your supervisor/evaluator 
5. Overall proficient on most recent employee evaluation 

RESPONSIBILITIES 

 Commit to serving as a Mentor for the entire 2019-20 school year 

 Attend an orientation meeting to learn job responsibilities 

 Participate in 1-day formative assessment training in July 2019 

 Participate in a minimum of 3 days of all-day trainings (substitute provided) 

 Support a caseload of  1-3 Induction Candidates 
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 Meet with each beginning teacher a minimum of 1 hour per week 

 Submit a log of monthly activities 
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SITE PHONE:                        ROOM #:________________________  

FUSD EMAIL: _______________________________________________________ 

YEARS TEACHING IN FUSD:  TOTAL YEARS TEACHING:  ______ 

2018-19 Assignment:                                           _________   

Grade/Subject:           ______ 

Previous years served as a Mentor      ________________         

Please list all grades and/or subjects taught:      ______ 

            ______ 

Please complete the following information, do not use acronyms. 

1. Degrees Held:       _________________ 
              _________________ 

2. Credentials held within California and Other States (please include  
expiration date/s):   

__           ____________ 

           _________________ 
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3. Specialized training/certificates including date received, i.e., CLAD, 
SPECIAL ED, GATE: 

             

             

             

             

4. In the space provided, explain how you have demonstrated a  
commitment to ongoing professional growth in the past 4 years.  

Please include any leadership positions that you have held. 

 

 

5. In the space provided, tell us why you desire to be a Mentor and  
what strengths you would bring to the position. 
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Candidate Observations of Veteran Teachers Date 

#1 Observed Names:  

#2 Observed Names:  
 

Portfolio Completion Date 

University Transition Plan or Transition Guidance Document for Yr. 1  

Diversity & Equity Mentoring Session During Weekly Meeting  

Pre-Inquiry  

Individualized Learning Plan (ILP)  

Summative Reflection  
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Enrollment Student Population (Sept. 2018)  

Early Ed./Preschools 1848  

Infant & Toddler 24  

Elementary Schools 17,327  

Middle Schools 8,622  

High Schools 11,152  

Continuation Schools 534  

Adult School 1,609 Total 41,116  

Graduation Rate (2016-17) 90.6%  

Dropout Rate (2016-17) 1.5%  

English Learners (2017-18) 31.5%  

Foster Youth (2017-18) < 1%  

Socioeconomic Status (2016
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Because you are the  on top,  ZH·G�OLNH�
WR�LQYLWH�\RX�WR�D�VSHFLDO�́ RSµ« 
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Sample Full-Time Mentor Evaluation Comments: 

----uses opportunities to build Candidate confidence and believes that teachers are capable of continuous improvement.  He uses mentoring 

conversation strategies and the plan-teach-reflect-apply cycle to help Candidates develop their ILP, monitor progress toward completion of 

program requirements and obtain a California Clear Credential.  He supports participating teachers' ongoing and continuous collection and 

analysis of student data and observes in classrooms as required.  ----records and uses observation data to guide reflective conversations and 

analysis of CSTP growth.  -----service as an Induction Mentor enhances the growth and improvement of Candidates and the students they serve. 

 

 

Dear Induction Year 1 Mentors, 

You have a wonderful opportunity to earn 5 units through the University of San Diego for the work that you do in Induction mentoring new 
teachers! 

Fontana Unified School District has partnered with USD to offer 5 units of credit for $375.  You can earn 5 units per year for a total of 10 units 
of salary credit for $750.   
Each unit is $75.00. Total cost is $375.00 per 5 unit class.   

You must register by June 1, 2020.  There are no late registration exceptions. 

This information is being sent to you as a professional courtesy; Fontana USD does not benefit from this arrangement other than creating happy 
educators. 

 YEAR 1 Mentors  

https://pce.sandiego.edu/search/publicCourseSearchDetails.do?method=load&courseId=42467864&selectedProgramAreaId=19157&selectedProgramStreamI
d=30509 

EDC-X720M    048 and add to your cart 

 

https://pce.sandiego.edu/search/publicCourseSearchDetails.do?method=load&courseId=42467864&selectedProgramAreaId=19157&selectedProgramStreamId=30509
https://pce.sandiego.edu/search/publicCourseSearchDetails.do?method=load&courseId=42467864&selectedProgramAreaId=19157&selectedProgramStreamId=30509
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Continuous Improvement 
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DATE 
 

ACTIVITY DATA SOURCE MODIFICATION 

 

Ongoing 
 

 

Bi-weekly 1:1 Meeting 




